PARTH FRAMEWORK
T
G Passion, Perseverance and Perspective

...

@ Respect, Reciprocity and Relevant
0 Time, Trust, Thresholds and Transitions
@ Honesty, Humility and Hope

An approach to practice with rangatahi
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A RELATIONSHIP-BASED WAY
@ OF SUPPORTING RANGATAHI

» The PARTH framework is a set of practice
orientations identified in the Youth Transitions
research www.youthsay.co.nz that lead to
better outcomes when working with rangatahi.

PASSION, PERSEVERANCE
AND PERSPECTIVE

. ADAPTABILITY, AGENCY AND ACTION
» PARTH can be used in any support or

intervention to guide interactions with
rangatahi on immediate issues and also with

long term goals. RESPECT, RECIPROCITY AND RELEVANT

» PARTH focuses upon ‘how’ kaimahi work
with rangatahi. TIME, TRUST, THRESHOLDS

AND TRANSITIONS

P PARTH is rangatahi-centred - rangatahi are at
the centre of decision-making. Interventions
build on the resources and capacities rangatahi
bring to the support relationship.

HONESTY, HUMILITY AND HOPE
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TIME, TRUST, THRESHOLDS
AND TRANSITIONS

» Time and Trust:
The quantity and quality of time is important.

The length of interventions will vary depending
on rangatahi need.

Planning and reflection time is needed to
ensure positive encounters with rangatahi
and to find possibilities for critical learning
moments for them.

Time is needed to form trusting relationships.

Trust is a cornerstone of meaningful practice
as is transparency.

Building trust involves taking the time to ensure

that rangatahi understand the why and how of
decisions and are involved in decision-making
as well as ensuring they are fully informed and
involved in planning.

Time also refers to the importance of
predictability, routine and structure. Kaimahi
can provide ‘containment’; a safe environment
where opportunities to learn skills for managing
issues and space to think differently about the
future are provided.

Thresholds and entry criteria often mean
that interventions do not happen until after
harm has been done. Interventions need to
be timely and respond to the unique needs of
each rangatabhi.

Transitions for rangatahi are another important
focus for kaimahi as given their challenging
circumstances they often experience
compressed and accelerated transitions.

Transitions between services and transitions
out of services to independence need careful
planning and management to ensure the best
outcomes. Transition planning occurs right from
the beginning rather than something hastily
addressed as the discharge date looms.
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Q HONESTY, HUMILITY AND HOPE

» Honesty means that kaimahi keep their word, 4 .
they do what they say they will do, and they tell Ves [ am loving every part
rangatahi what they are doing. They are honest :
about their limitations. They keep rangatahi 0][?%3 l/][@ at Ifh@ HOmeENC...
informed of processes and decisions and when [ know now that there’s
difficult decisions have to be made they are o .
honest about this and work this through. S0 many O/U/QOMMWLL/@J. ..

» Humility recognises that if the kaimahi was gé][Of@ / M@VédeWpﬂJf 18 f@d!@. -
in the shoes of this rangatahi they might well Now' | am @)(6/@0{ )

make the same choices as they have.

» Holding rangatahi stories and holding their
hope and vision for the future is critical to
successful practice. This relationship can be
the place where rangatahi gain the confidence
to talk about their dreams and where they are
supported to access resources and develop the
skills needed to realise different futures.
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